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Abstract. In this paper we will present the impact that value systems have on the thoughts, 

opinions and choices made by preschool teachers in their careers. Often, professional values can 

have a diminshed importance in the current educational context, because the emphasis is on school 

documents, on the educational ideal and on students' performance. However, they have a 

considerable impact on the quality of the educational act provided by teachers, emphasizing their 

social image, behaviour and attitude related to the profession and personal life, thus providing 

valuable information about their personality. In the article we highlighted the realm of the 

meanings of the concept of value from several perspectives, so that in the end we can personalize 

the information about the educational environment and about the teachers. The aspect related to 

values proves to be of great relevance in the context of our education system because they have a 

strong impact on the educational interactions between teacher and children, teachers and parents of 

preschoolers. At the same time, it determines the quality of the children's school performances, the 

emotional atmosphere at the level of the groups, but also the perception other people can have upon 

the teacher. The Inventory of Professional Values, as a main research tool, gave us the opportunity 

to investigate the educational reality at the level of the preschool education institutions concerned. 
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1.  Introduction 

The elaborated article aims at familiarization with the concept of value, the analysis of the 

term from a psychological, sociological and philosophical perspective, but also the description of 
the principles with application in the educational system. Values are internalized cognitive 

structures that guide an individual's choices by evoking a sense of the basic principles of "right" 

and "wrong," a sense of priorities, and create a desire to establish meaning and see patterns in 

social behaviors. Values, like other cognitive structures, can be analyzed on a person as well as at 

group level. This means that communities, cultures, and other social groups have value-based 

norms, goals, and rules that define what people should do as "right," "moral," and "correct" in the 

eyes of others. “Values should influence behavior, and people are suspicious of others if they 
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suspect that they have different values in part because of the alleged link between values and 

behavior” (Oyserman, 2015: 36). Values are especially important in social work practice since 

they often embody the moral imperative in decision-making because they decide what an 

individual believes they should do, as well as the general principles and ideals by which we 

measure ourselves, our actions, and that of others (CCETSW, 1976 apud McDaid, 2016). 

Knowing a person's value system gives the impression that they are aware of what they 

can do in various circumstances. Despite widespread belief that values predict behavior, the 

impact of values on behavior is influenced by constraints and contextual factors. That is, if they 

are mobilized or turned into evidence, individual values are related to behavior and choices, but 

not necessarily otherwise. Gili's research draws attention to the idea that "the rules of trust, 

constancy, precision and possibilities reveal the "sociological" basis of any conformist 

connection: the interdependence of expectations, the probability of anticipating what can clearly 

happen to students" (Gili, 2013: 9). 

 

2.  Concept of value and its characteristics 

Values are widely regarded as important motivators and guidelines for human behavior, 

as well as constitutive elements in the formation of personal and collective identities; they can be 

a powerful source of social cohesion, but they can also be a source of tension and 

division."Values are conceptualized differently in different sociological theories. This article 

focuses on those analytical distinctions and fundamental hypotheses that are widely shared 

between sociologists and other social scientists, but will also mention some of the issues on 

which theoretical perspectives become divergent ”(Thome, 2015: 47). 

Some types of values, those that underlie moral judgments, seem to have a more visceral 

effect on judgment, influencing how people feel about a subject, situation, or choice separately 

from the cognitive assessment of the subject, situation, or choice. "Thus, values can accept 

affective responses (feelings) as well as cognitive (thinking). The effect of values on judgments 

and behavior can be seen whether value is explicitly part of decision making or not. This means a 

value can be associated with a choice without the association being made explicit ”(ibidem: 36). 

Tirri's current studies (2010, apud Brady, 2011) on the values of teachers that explain ethics and 

organizational relationships, highlight the sustained care and respect, expertise, responsibility and 

collaboration. 
 

3.  The values analyzed from several perspectives 

Sociological perspective on values 

From a sociological perspective, values are widely regarded as important motivators and 

guides for human behavior, as well as constitutive elements in the formation of personal and 

collective identities; they can be a powerful source of social cohesion, but they can also be a 

source of tension and division. There are many definitions - or rather explanations of the meaning 

of value - available in the sociological literature. Most of them can be classified into two groups: 

"values" as entities directly attached to or assigned to preferred objects, and "values" as ( long 

lasting) beliefs or concepts that interpret something as preferable or desirable. The first approach 

is exemplified by Thomas and Znaniecki (1958 apud Thome, 2015: 47) who explain: “By a social 

value, we mean any database that has an empirical content accessible to members of a social 

group and a meaning for which it represents or can constitute an object of activity. Thus, a food 

product, an instrument, a coin, a play, a university, a myth, a scientific theory are social values ”. 
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The second approach, which has become the dominant one in sociology, is represented by 

C. Kluckhohn (1951 apud Thome, 2015: 47) who, based on John Dewey, writes: “A value 

represents a conception, explicit or implicit, distinctive trait of an individual or a characteristic of 

a group, the desire that influences the selection between available modes, means and ends the 

action. He also emphasizes that "those affective ('desirable'), cognitive ('conception') and 

conative ('selection') elements are essential to this notion of value." 
 

The psychological perspective on values 

Values are internalized cognitive constructions that direct actions, evoking a sense of 

universal concepts of fairness and injustice, a sense of goals, and a desire to determine a specific 

purpose and follow various social patterns, according to the psychological viewpoint. This 

implies that communities, cultures, and other social groups have value-based standards, priorities, 

and orientations that define what people can interpret as "right," "moral," and "respected" by 

other people. Like other cognitive constructs, values can be studied individually. “However, 

although it is unusual to discuss attitudes as a group-level phenomenon, values can be analyzed at 

a social or group level” (Oyserman, 2015: 36). 

Some types of values, such as those that underpin moral decisions, seem to have a more 

emotional impact on decision, affecting how people feel about a topic, circumstance, or option in 

a way that is distinct from how they think about the subject, situation, or choice. As a result, 

values will embrace both affective (feelings) and cognitive responses (thinking). “Abstract value 

judgments are apparently embodied in visceral reactions that something is right, moral or wrong 

natural versus immoral or unnatural. Another way of "seeing" the values in action is to contrast 

cultures or subcultures in what seems right, natural or moral ”(ibidem: 36). The interest in the 

relationship between professional and personal attitudes, values and behaviors (e.g., Comartin 

and Gonzalez-Prendes, 2011; Landau, 1999; Osteen, 2011 apud Valoris & Rudin, 2016) has its 

roots in the centrality of the values of the social work profession. 

 

Philosophical perspective on values 

From a moral perspective, value is an element that must be interpreted only along with 

other values. “Values are the existential standards of the person that define personal, professional, 

group and social behavior and affect individual attitudes and morale” (1954 apud Chechak, 2015: 

64). Each value will gain quality and significance only if it is closely related to other values. For 

example, honesty, as a moral value, makes no sense if it is not crossed with other values. Loyalty 

is a moral value, but it must be applied to another human, general value, for example, "love of 

husband and wife" (Bertens, 2000 apud Salatinga, 2017). At the same time, according to 

Salatinga (2015) there are four characteristics of moral value. 

Moral value is related to responsibility in the sense that it influences the human 

personality. "Moral value makes people be wrong or not, because the individual has a 

responsibility. Moral value is especially related to the human personality of responsibility." 

(Salatinga, 2017: 4). Another aspect of moral value is that it is related to the purity of the heart. 

All values must be authentic. Because it has persuasive power, the value should be practical. "To 

be real, a moral value must be addressed with a pure heart. One special characteristic of moral 

values is that this value will reflect the voice of the pure heart to make us feel guilty if we oppose 

to the moral value and will bring us satisfaction if we act morally right ”(ibidem: 4). Another 

aspect of moral value is the obligation because it absolutely constrains us and cannot be 
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compromised. Salatinga (2015: 5) argues that “moral value obliges us as such, without being 

necessary”. 

Formality, as the last aspect of moral value, sustains it is not independent of any other 

value. Although the moral value is the peak value that we must appreciate, it is not at the top 

without other value. Moral values and other values are not segregated. A seller, for example, 

applies his spiritual principles with and in relation to his economic values. There are moral 

principles that anyone should learn and they are universal. "There is love and affection, honesty, 

responsibility, perseverance, integrity, harmony, patience, bravery, justice, simplicity, peace, 

etc." (Buzan, 2003 apud Salatinga, 2015: 5). 

 

Principles with application in the educational system 

The first system of fundamental principles for education is presented by the Education 

Union of Finland (OAJ, 2018), which claims that the core of teaching profession consists of four 

basic values: dignity, truthfulness, fairness and responsibility and freedom. The act of  teaching  

is based on ethics - whether is the teacher-student relationship, pluralism or the teacher's 

relationship with their work. Dignity means respect for humanity. Teachers must respect each 

person, regardless of gender, sexual orientation, gender diversity, appearance, age, religion, 

social position, origin, opinions, abilities and achievements. 

One of the core principles of teachers' basic task, which includes orienting students in 

managing their lives and environments, is honesty or truthfulness. Teachers' job requires honesty 

with themselves and others, as well as mutual respect in all contact. Correctness is important 

when dealing with students and small groups, as well as at the workplace. Fairness entails 

fostering equity, non-discrimination, and the avoidance of favoritism. Teachers have the right to 

their own ideals, but their accountability in the classroom is bound by their primary mission and 

its requirements, such as legislation and the curriculum. 

 

Applied research 

Research objectives and hypothesis 

General objective:  

Identifying the most important and most frequent values related to the profession of  a preschool 

teacher; 

Specific objectives: 

O1- Identifying the professional and personal values of the teachers included in the study; 

O2- Creating a list of professional values in hierarchical order according to the results obtained; 

O3- Achieving a value profile of preschool teachers included in research; 

 

Research hypotheses: 

Hypothesis no. 1: It is assumed that there are significant differences between 

respondents according to the age criterion in terms of independence in the profession 

(freedom of expression and action); 

Hypothesis no.2: It is assumed that there are significant differences between 

respondents according to the age criterion in terms of professional prestige; 

Hypothesis no.3: It is assumed that there are significant differences between 

respondents according to the age criterion in terms of the need for safety at work; 
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Research methods used 

The questionnaire for identifying professional values was applied to identify the 

predominant values of preschool teachers in urban areas, Constanța. The Inventory of 

Professional Values consists of 45 questions related to many elements of professional life. 

The values comprised in the questionnaire are: creativity, management, achievement, 

environment, relationships with superiors, lifestyle, security, relationships with colleagues, 

aesthetics, prestige, independence, variety, material advantages, altruism and intellectual 

stimulation (Super, 1983). The applied research took place during 2019-2020, during 10.04. 

2019-15.05.2020, in Constanța, Constanța County, Romania. The group of research subjects 

consisted of 30 teachers of preschool education, extended from the urban environment of 

Constanța, with ages between 21 and 61 years. 

Presentation of the results obtained at the Inventory of Professional Values and their 

interpretation 

The data of this educational research were obtained by applying the questionnaire 

mentioned on the category of participants presented: 30 teachers of preschool, state education, 

with extended program, from the urban area of Constanța, Romania. Google Docs and Microsoft 

Excel Worksheet were used to interpret the research data. 

 

Table 5.3. 1 Average scores of professional values classified by age 

Curr. 

Number 

Professional value Average of the 

total sample (30 

subjects) 

The average 

of the sample 

of 17 subjects 

under 30 years 

of age 

The average 

sample of 13 

subjects over 

30 years 

1.  Altruism 

 

4,15 4,2  4,1 

2.  Aesthetic sense 4,05 4,2 3,9 

3.  Creativity 4,3 4,3 4,4 

4.  Intellectual 

stimulation 

3,85 3,8 3,9 

5.  Objective success 3,84 3,85 3,83 

6.  Independence 3,9 3,7 4,19 

7.  Prestige 4 3,8 4,2 

8.  Leading others 3,5 3,3 3,7 
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9.  Material advantages 4,2  4,1 4,3 

10.  Safety 4,03 3,86 4,2 

11.  Working atmosphere 4,45 4,4 4,5 

12.  Relationships with 

superiors 

4,3 4,1 4,5 

13.  Relationships with 

colleagues 

4,2 4,4 4,14 

14.  Lifestyle 4,25 4,3 4,2 

15.  Variety 3,5 3,4 3,6 

 

 

The first aspect that stood out was the different averages of the scores of professional 

values, without taking into account the age criterion. One can notice from table 5.3.1. and from 

graph 5.3.1. that the most scored values are: "Work environment", with an average of 4.45, 

"Creativity" and "Relationships with superiors", both with an average of 4.3 and "Lifestyle", with 

an average of 4.25 scores. This preference of preschool teachers for these values suggests that 

they prefer a job that has good working conditions, cleanliness, appropriate facilities of the 

institution with quality materials and technology for conducting teaching activities. 

At the same time, preschool teachers want to carry out activities that allow them to 

explore their creative sense, to develop things, new activities in the artistic, literary, scientific 

fields. In addition to these aspects, the educators want a good relationship with the managers of 

the institution where they work in, to respect them and to treat them correctly. Finally, the last 

value mentioned earlier, "Lifestyle", suggests that preschool teachers want to practice a 

profession that reflects their beliefs, beliefs, opinions (Objective 1 is met). 

The average for every professional value based on age criterion shows many similarities 

but also many differences in the way of thinking of the two categories of preschool teachers and 

shows the asymmetries given by the distance between generations. 
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Figure 5.3. 1Average of the total sample for professional values 

At the same time, from figure 5.3.1. the average of the professional values for the whole 

group of subjects can be observed. Thus, in descending order, hierarchically, the values preferred 

by preschool teachers are: "Work environment", with an average of 4.45, "Creativity" and 

"Relationships with superiors", both with an average of 4.3 , "Lifestyle", with an average score of 

4.25, "Material benefits" and "Relationships with colleagues", with an average score of 4.2, 

"Altruism", with an average of 4.15, "Aesthetic sense", with an average score of 4.05, "Safety" 

with an average score of 4.01, "Prestige", with an average score of 4, "Independence", with an 

average score of 4.01 3.9, “Intellectual stimulation”, with an average score of 3.85, “Objective 

success, with an average score of 3.84 and finally,“ Variety ”and“ Leadership of others ”, with an 

average score of 3.5 (Objective 2 is met). 

Next, we will highlight the values that had similar scores by age categories. Analyzing 

table 5.3.1., values with similar scores at the average level are: "Altruism", "Creativity", 

"Intellectual stimulation", "Objective success", "Material advantages", "Work environment", 

"Lifestyle" and "Variety." At the level of the value "Altruism" there is a similarity in the average 

scores between teachers under 30 years of age and teachers over 30 yearsof age. The average 

scores were as follows: 4.2 for teachers under 30 and 4.1 for teachers over 30. This distribution of 

answers suggests that both categories of subjects consider altruism to be an important aspect of 

professional life, through which they want to improve and improve the lives of those around 

them. Also, both categories of subjects have similar opinions on goodness, regardless of age. 

4,15 4,05
4,3

3,85 3,84 3,9 4
3,5

4,2 4,03
4,45 4,3 4,2 4,25

3,5

0
0,5

1
1,5

2
2,5

3
3,5

4
4,5

5

Average of the total sample (30 subjects)

Average scores of professional values on the 

total sample

Altruism Aesthetic sense Creativity

Intellectual stimulation Objective success Independence

Prestige Leading others Material advantages

Safety Working atmosphere Relationships with superiors

Relationships with colleagues Lifestyle Variety

72

The "Black Sea" Journal of Psychology
Vol. 12, Issue 1, 66-85, Spring, 2021

ISSN: 2068-4649
www.bspsychology.ro



 

  

Figure 5.3. 2 Distribution of averages of the value "Creativity" by age 

Average similarity is also noticed in "Creativity" value, between  the average scores of 

teachers under 30 and teachers over 30. The average scores were as follows: 4.3 for teachers 

under 30 and 4.4 for teachers over 30. This distribution of answers suggests that both categories 

of subjects consider that the value of "Creativity" is an important aspect in professional life, 

through which they want to create new things and activities, in professional activity, they need to 

express their talents and originality. Also, both categories of subjects have similar opinions on the 

element of creativity, regardless of age. At the same time, this aspect is an essential one in the 

profession of educator, which requires and involves a permanent creation of new teaching 

materials for preschoolers, the development of games and fun and educational activities for 

children. 

At the level of the value "Intellectual stimulation" offered in the table 5.3.1., there is a 

similarity in the average scores between teachers under 30 years old and teachers over 30 years 

old. The average scores were as follows: 3.8 for teachers under 30 and 3.9 for teachers over 30. 

This distribution of answers suggests that both categories of subjects consider that the value of 

"Intellectual stimulation" is not so important in professional life, but still they want to be 

cognitively stimulated to aquire and learn new things and also to develop independent and 

nonconformist thinking. Also, both categories of subjects have similar opinions on the element of 

intellectual stimulation, without taking into account the age criterion aspect that highlights an 

average value. 

At the same time, this part is to some extent an important one in the profession of 

educator, demanding and involving a permanent stimulation of teachers to learn new things, 

skills and to form a unique thinking about the decisions made in teaching activities. Intellectual 

stimulation is a necessary element, but not so important, because preschool teachers also sustain 

practical activities, concrete in kindergarten. 
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Figure 5.3. 3 Distribution of the averages of the “Objective success” value according to the age criterion 

At the level of the value "Objective success" there is a similarity in the average scores 

between teachers under 30 and teachers over 30. The average scores were as follows: 3.85 for 

teachers under 30 and 3.83 for teachers over 30. This distribution of answers suggests that both 

categories of subjects consider that the value of "Objective Success" is not so important in 

professional life,  but it is still a professorship requirement and  performing executive activities 

offer them professional satisfaction. Also, both categories of subjects have similar opinions on 

the element of objective success, without taking into account the age criterion aspect that 

highlights an average value. Nevertheless, this aspect is a relatively important one in the 

profession of educator, which requires and involves a constant realization of executive activities, 

but also a lot of subjectivity, creativity, intellectual activity in their elaboration. 

 

  

Figure 5.3. 4 Distribution of the averages of the value “Material advantages” according to the age criterion 
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In the case of the value "Material advantages" a similitude is also found in the average 

scores between teachers under 30 and teachers over 30 years. The average scores were as 

follows: 4.1 for teachers under 30 and 4.3 for teachers over 30. This distribution of answers 

suggests that both categories of subjects consider the value of "Material Advantages" to be a very 

important aspect in their professional life. Through it they want to obtain a well-paid salary that 

increases in direct proportion to the duration spent in teaching. Also, both categories of subjects 

have similar opinions on the element of objective success, without taking into account the age 

criterion aspect that highlights an average value. Yet, this facet is a relatively important one in the 

profession of educator, entailing a persistent realization of executive activities. Objective success 

is a necessary element, but not so important, because preschool teachers must systematically 

design their activities, and not just to implement them concretely. 

  

 Figure 5.3. 5 Distribution of the averages of the value “Working environment” according to the age criterion 

As for the value “Work environment” there is a similarity regarding the average scores 

between teachers under 30 years old and teachers over 30 years old. The average scores were as 

follows: 4.4 for teachers under 30 and 4.5 for teachers over 30. This distribution of answers 

suggests that both categories of subjects consider that the value of "Work environment" is a very 

important aspect in professional life, determining the frame of a well-equipped educational 

environment in terms of technology, economic resources, human, financial, in good physical 

condition. Also, both categories of subjects have similar opinions on the value of "Work 

environment", without highlighting the age criterion, which shows that the importance given is 

extremely high. At the same time, this aspect has tremendous significance in the profession of 

educator because the teachers need extremely good environmental conditions in order to be able 

to carry out quality teaching activities with preschoolers. The work environment is an absolutely 

essential element, preschool teachers cannot offer a high performance without the advantage of a 

comfortable work environment that promotes their success and aligns with their core values. 

 “Lifestyle” value reveals correspondence between the average scores obtained by 

teachers under 30 and teachers over 30. The average scores were as follows: 4.3 for teachers 
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under 30 and 4.2 for teachers over 30. This distribution of answers suggests that both categories 

of subjects consider the value of "Lifestyle" to be a meaningful aspect of professional life.  They 

want to work in an educational environment that resonates and is in line with their beliefs, their 

opinions and convictions. Also, both categories of subjects have similar opinions on the value of 

"Lifestyle", without highlighting the age criterion, which shows that the importance given is 

extremely high. 

 

  

Figure 5.3. 6 Distribution of the averages of the “Variety” value by age categories 

At the level of the value "Variety" there is a similarity in the average scores between 

teachers under 30 years old and teachers over 30 years old. The average scores were as follows: 

3.4 for teachers under 30 and 3.6 for teachers over 30. This distribution of answers suggests that 

both categories of subjects consider the value of "Variety" to be less important for their 

professional life, a continuous change of activities is not received with great enthusiasm. Also, 

both categories of subjects have similar opinions on the value of "Variety", without highlighting 

the age criterion, which shows that the importance given by them is average. 

However, this aspect is important in the teaching profession because teachers need an 

environment that takes them out of their comfort zone, stimulates them and helps them get used 

to changes that occur during their professional life. This stimulates the performance of teachers in 

carrying out quality activities with preschoolers. 

From the figures presented by age categories and by similarity criterion, it appears that 

preschool teachers under 30 and those over 30 have certain similar views on the answers to 

certain professional values. Figures 5.3.2., 5.3.3., 5.3.4., 5.3.5, 5.3.6. spot the similarities present 

in the answers provided by the educators of the sample by age, aspects that highlight the fact that 

they appreciate and want a life in accordance with their own preferences, beliefs, good working 

conditions, which allows them to put in value creativity, uniqueness, independence and artistic 

sense. At the same time, as a final note, altruism is a very important element for teachers, which 

reflects their nature. On the other hand, there are similarities in terms of low scores given by 
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teachers to certain values. Variety is an aspect that is seen as unimportant by teachers, who do not 

want constant change, a multitude of activities at work, which can be caused by the mental stress 

to which they are exposed, the large number of preschoolers in the group. At the same time, 

intellectual stimulation is an issue that is among the low preferences of teachers, who prefer to do 

practical and less scientific activities encapsulated in written documents. (Objective 3 is met). 

Following the presentation of these graphs, the supreme value can be extracted,  the value 

that is considered to be the most important by the participating teachers. 

 

  
Figure 5.3. 7 The value with  the highest average scores - "Working environment" 

Figure 5.3.7. emphasizes that the "Working environment" is the professional value 

considered to be the most important by preschool teachers or the supreme value. This distribution 

of answers provided by teachers suggests that they want a working environment with very good 

conditions, noiseless, enjoyable, clean, sanitized, which will allow them to complete their 

teaching activity at a high level. This aspect also suggests that preschool teachers have a high 

preference for a comfortable environment in which physical and mental health is maintained. 

Next, we will explore those values whose scores show many differences in terms of age. 

These values reflect the contrast between the two samples of subjects by the differences in 

averages present in the scores. The number of values at which differences were recorded is lower, 

but it is still absolutely essential to highlight the differences in mentality between generations. 

4,45

4,4

4,5

4,34

4,36

4,38

4,4

4,42

4,44

4,46

4,48

4,5

4,52

Average of the total
sample (30 subjects)

The average of the
sample of 17 subjects
under 30 years of age

The average sample of
13 subjects over 30

years

Working environment

77

The "Black Sea" Journal of Psychology
Vol. 12, Issue 1, 66-85, Spring, 2021

ISSN: 2068-4649
www.bspsychology.ro



 

  

Figure 5.3. 8 Distribution of the averages of value „Aesthetic sense” according to age categories 

According to figure 5.3.8., teachers under 30 and those over 30 show obvious differences 

in the value of "Aesthetic sense". The differences were recorded at the level of the average 

scores: for teachers under 30 years old, an average of 4.2 was registered, while for teachers over 

30 years old, the average value score was 3.9. This high difference in the value of "Aesthetic 

sense" shows that preschool teachers under 30 have a greater preference for artistic elements than 

those over 30 years. 

Teachers over the age of 30 do not attach such significant importance to skills and 

aesthetic elements, and this can be suggested by the fact that, after gaining years and extensive 

experience in education, preschool teachers have achieved enough aesthetic teaching materials, 

already have numerous scenarios of celebrations and elaborated artistic activities. They are 

reused over the years to save time and energy. However, teachers under the age of 30 attach great 

importance to this value, which may mean that they have a higher energy, greater motivation to 

develop aesthetic materials, are much more enthusiastic to constantly discover elements to 

beautify and to transform the activities carried out and the classroom. 

  
Figure 5.3. 9 Distribution of “Independence” averages by age categories 

4,05

4,2

3,9

3,7

3,8

3,9

4

4,1

4,2

4,3

Average of the total
sample (30 subjects)

The average of the
sample of 17 subjects
under 30 years of age

The average sample of
13 subjects over 30

years

Aesthetic sense

3,9

3,7

4,19

3,4

3,5

3,6

3,7

3,8

3,9

4

4,1

4,2

4,3

Average of the total
sample (30 subjects)

The average of the
sample of 17 subjects
under 30 years of age

The average sample of
13 subjects over 30

years

Independence

78

The "Black Sea" Journal of Psychology
Vol. 12, Issue 1, 66-85, Spring, 2021

ISSN: 2068-4649
www.bspsychology.ro



 

According to graph 5.3.9., teachers under 30 and those over 30 show obvious differences 

in the value of "Independence". The differences were registered at the level of average scores: for 

teachers under 30 years old, an average of 3.7 was registered, while for teachers over 30 years 

old, the average value score was 4.19. This high difference in the value of "Independence" shows 

that preschool teachers under 30 have a lower preference over a profession full of freedom than 

those over 30 years. Teachers over 30 years of age, on the other hand, give a very significant 

importance to the elements of freedom, an aspect that can be suggested by the fact that, with 

advancing age, the own way of carrying out the didactic activity is more important than guiding 

from superiors or other colleagues. However, teachers under the age of 30 give less significance 

to the element of independence, which suggests that, in the early years of their teaching career, 

educators want the support of the educational manager, colleagues to ensure that the work is 

correct and suitable for the preschoolers they work with. Also, experience plays an important role 

in choosing independence (Hypothesis no. 1 is confirmed). 

 

 

 

Figure 5.3. 10 Distribution of averages of the value "Prestige" by age categories 

 

According to graph 5.3.10, teachers under 30 and those over 30 show obvious 

differences in the value of "Prestige". The differences were registered at the level of average 

scores: for teachers under 30 years old, an average of 3.8 was registered, while for teachers over 

30 years old, the average value score was 4.2. This high difference in the value of "Prestige" 

shows that preschool teachers under 30 have a lower preference for the aspect of pride, respect 

and social importance present in the profession of educator. 
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Teachers over 30 years, on the other hand, attach great importance to the value of 

"Prestige", an aspect that can be suggested by the fact that, as they get older, they want their work 

to be recognized as important, to receive high appreciation from parents, children, superiors and 

community. This aspect is indicated by the fact that the teaching profession is one of the 

professions considered essential for building the society's education, which is why prestige is also 

an important element. However, teachers under the age of 30 give less significance to the element 

of prestige, and an explanation for this could be the fact that at the beginning of the teaching 

profession, pride or social image is not so important for educators. At the beginning of their 

teaching career, they prefer to focus on building solid knowledge and skills, to ensure job 

security, the prestige coming much later (Hypothesis No. 2 is confirmed). 

 

 
 

Figure 5.3. 11 Distribution of the averages of the value "Leading others" by age categories 

According to chart 5.3.11., Teachers under 30 and those over 30 show visible 

differences in the value of "Leading others". The differences were registered at the level of 
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teachers over 30 years old, the average value score was 3.7. This high difference in the value of 
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leadership activities of others. This can be caused by the lack of experience. 

Teachers over 30 years of age, on the other hand, place a higher importance on the value 

of “Leading others”, but in relation with other values this is still low. This can be suggested by 

the fact that, with age, the perception of the idea of leadership changes. Teachers over 30 realize 

the importance of planning preschoolers teaching, that is why they give a higher value than the 

sample under 30 years. However, low values show that participants do not want to spend many 
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30, show a disinterest in the stage of planning the work of others and a higher preference for 

performing practical activities, concrete with preschoolers. 
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Figure 5.3. 12 Distribution of the averages of the value "Safety" by age categories 

According to Graph 5.3.12., Teachers under 30 and those over 30 launch explicit 

differences in the value of "Safety". The differences were recorded at the level of the average 

scores: for teachers under 30 years old, an average of 3.86 was registered, while for teachers over 

30 years old, the average value score was 4.2. This high difference in the value of "Safety" 

indicates that preschool teachers under 30 have a lower preference for the aspect of economic 

stability, salary increases and certainty of the stability of the profession. This may be due to the 

fact that teachers under the age of 30 have a much higher physical and mental energy, and the 

loss of a job is not such a big obstacle, they can recover and remobilize for another job. 

In contrast, teachers over 30 years of age, give a higher importance to the value of 

"Safety", an aspect that contradicts the opinions of the other participating teachers. This can be 

suggested by the fact that, with age, enrolling in a new job is an obstacle, because the energy and 

motivation of teachers are much lower. Their desire is to have stability and security at work after 

reaching a certain age (Hypothesis no. 3 is confirmed). 

  
Figure 5.3. 13 Distribution of the averages of the value “Relations with superiors” by age categories 
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In conformity with chart 5.3.13., teachers under 30 and those over 30 exhibit plain 

differences in the value of "Relations with superiors". The differences were recorded at the level 

of average scores: teachers under 30 years old were registered an average of 4.1, while teachers 

over 30 years old, the average value score was 4.5. This high difference in the values of 

"Relations with superiors" indicates that preschool teachers under 30 have a lower preference 

over the issue of relations with the institutional manager, with the responsible methodists, the 

inspector of preschool education. An explanation could be that at the beginning of the career, 

these social relations are not yet formed and consolidated, and the teaching staff with whom the 

teachers get in touch is not an important element. Teachers over 30 years of age, on the other 

hand, give a higher importance to the value of “Relations with superiors”, an aspect that is in 

contrast with the opinions of the other participating teachers. 

 

 

Figure 5.3. 14 Distribution of the averages of the value “Relationships with colleagues” by age categories 

According to graph 5.3.14., Teachers under 30 and those over 30 show obvious 

differences in the value of "Relationships with colleagues". The differences were recorded at the 

level of the average scores: for teachers under 30 years old, an average of 4.4 was registered, 

while for teachers over 30 years old, the average value score was 4.14. This high difference in the 

value of "Relationships with colleagues" indicates that preschool teachers under 30 have a higher 

preference over the aspect related to the relationships of other teachers within the educational 

institution. One explanation could be the fact that at the beginning of their career, preschool 

teachers want to create positive, healthy relationships with their college colleagues, so that the 

social environment in which they carry out their teaching activity is balanced. 

Teachers over 30 years of age, on the other hand, give a lower importance to the value of 

“Relations with colleagues”, an aspect that is in contrast with the opinions of the other 

participating teachers. This can be suggested by the fact that, as they get older, they get to know 

the social community in preschool education more and more. Relationships with colleagues are 

no longer so important because each educator has built each style of work and a unique vision on 
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how to practice the teaching profession. They no longer rely on the support of those around them 

so much, even if they still want relatively positive relationships with other teachers. 

Graphs 5.3.7., 5.3.8., 5.3.9., 5.3.10., 5.3.11., 5.3.12., 5.3.13., 5.3.14. highlight those 

professional values at the level of which there are significant differences based on age. The 

values whose scores showed asymmetries on the two samples are: "Aesthetic sense", 

"Independence", "Prestige", "Leading others", "Safety", "Relationships with superiors" and 

"Relationships with colleagues". This contrast present at the level of those professional values 

shows the shared visions of teachers under 30 and over 30 on many aspects of their professional 

career. Preschool teachers under 30 and those over 30 highlight the contrasts between 

generations, present at the level of: elements related to aesthetics and art, on pride and social 

image, on planning the work of others and the necessary school documents, on economic security 

and job stability, but also on relations with the manager of the institution and other superiors and 

with colleagues. All these elements show the changes of preferences towards professional values 

with age. 

 

Conclusions 

This paper aimed to study and investigate the perceptions of preschool teachers on 

professional values related to the chosen profession. After analyzing the literature, it was found 

that the most important values that characterize any profession are: creativity, management, 

achievement, environment, relationships with superiors, lifestyle, security, relationships with 

colleagues, aesthetics, prestige, independence, variety, material advantages, altruism and 

intellectual stimulation. We consider that the hypotheses formulated in the present research have 

been validated. In the section for presenting the research data, it was found that both teachers 

under 30 and teachers over 30 years of age presented divergent opinions on certain qualities of 

the teacher but also on certain professional values. The objectives set at the beginning of the 

research chapter were achieved through the application part. Following practice and research, we 

found that: 

• The professional values in the first places in the preferences of preschool teachers were 

identified; 

• A list of professional values was made in descending hierarchical order according to the 

results obtained; 

• Similar values were identified as scoring for teachers under 30 and over 30; 

• The supreme professional value specific to preschool teachers has been identified; 

• The investigative potential of the research tools used in data collection and processing was 

exploited, so that it was able to highlight relevant and detailed information on the 

professional values and skills of teachers. 

However, the research carried out has some weaknesses or limitations. The small number 

of the sample of subjects in this research suggests that the interpretations obtained by obtaining 

and collecting information are limited only to the participating teachers included in the research. 

At the same time, this research was limited only to a process of data collection and interpretation, 

which did not allow the identification of more dynamic aspects of the scientific variables 
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followed. Another weak point of this research is the degree of sincerity of the subjects involved 

in this research. Because these questionnaires were applied through the Google Docs application, 

the data provided by the subjects were exposed to the researcher. It is very possible that the 

answers provided are an attempt by the participants to present themselves in a way that is as 

favorable as possible so that they do not feel judged. 
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